Are you passionate about Tividale and want to play a leading role in shaping its future?

An opportunity is available for a chairperson to lead the formation of the Tividale Neighbourhood Board, which will oversee delivery of the £20million Tividale Pride in Place Programme.  

This is a unique opportunity to take on a leadership role, helping to establish the Board, shape its direction, and develop a long-term vision for Tividale.  

About Tividale Pride in Place Programme

Tividale has been selected to receive up to £20 million in investment over a 10-year period as part of the newly launched Pride in Place programme. The funding, delivered in an endowment-style model, aims to empower local communities to take the lead in setting and delivering priorities that matter most to them.

The Tividale Neighbourhood Board and Sandwell Council as the Accountable Body of the fund, will work in partnership to ensure communities' voices are involved in shaping design and decision making and will help to harness collective powers to level up Tividale. Together, we will develop a shared vision for Tividale’s future, focusing on the following key themes: -

· Regeneration, High Streets and Heritage
· Housing 
· Works, Productivity and Skills
· Cohesion
· Health and Wellbeing
· Transport
· Safety and Security
· Education and Opportunity 
· Community Power

The Tividale Neighbourhood Board will be responsible for developing a 10-year Regeneration Plan and a 4-year Investment Plan, setting out activities and projects that will be pursued to achieve the three strategic objectives – Thriving Places, Stronger Communities and Taking Back Control. The Plans will be submitted to Government by 26 February 2027. 

About the Chairperson’s role
 The Chairperson will:
· Lead the establishment of the Tividale Neighbourhood Board
· Provide strategic leadership and set the direction of the Board
· Support the recruitment and shaping of Board membership
· Champion Tividale and act as an ambassador for the programme
· Ensure local voices are heard and that decisions reflect the needs and priorities of the community
· Ensure strong governance, accountability and effective decision-making
· Work collaboratively with partners, the Accountable Body, and Government representatives
Who is the Chairperson’s position for?

Applications are encouraged by those who:
· Care about Tividale and want to make it a better place to live, work, and visit 
· Can work constructively with people with different views and help create a shared plan for the area 
· Are trusted locally and can gain support from residents and organisations 
· Experience of running or chairing meetings 
· Can facilitate inclusive discussions, ensuring everyone has a voice and disagreements are handled calmly 
· Are involved in local groups or community activities 
· Can champion the Pride in Place programme positively

A good Chairperson will:
· Lead discussions fairly and constructively, especially when opinions differ 
· Be approachable, welcoming, and a good listener 
· Stay calm under pressure and manage conflicts effectively 
· Be open to learning and feedback, supporting others to do the same 
· Commit sufficient time to the role 
· Support equality, diversity, and inclusion 
· Have the skills to run meetings and programmes effectively 
· Role requirements and criteria

Applicants will be scored against the following criteria:

· Understanding of the issues, challenges, and strengths of Tividale 
· Experience of Chairing meetings
· Ability to act as a conduit between the Neighbourhood Board and local organisations or residents, promoting the work of the Board positively 
· Commitment to equality, diversity, and inclusion 
· Passion for making a difference in Tividale

The Chairperson should not be:
· A councillor, MP or members of any current council committee (co-opted or independent members).
· A gatekeeper or clique-builder. The Board must include a wide range of views even when they are different from the Chair’s own views.
· Focused on their own personal agenda. Decisions must reflect what the community wants.
· Someone who wants to deliver activities or events themselves – this post is about overseeing the overall Tividale Pride in Place programme.

Expectations
· Board meetings are expected to take place monthly in Tividale/ Oldbury. There may be extra meetings sometimes.
· The Chairperson will take part in discussions and community engagement outside of meetings including preparing for meetings and building relationships with other Board members.
· The first year of the programme (May 2026 – May 2027) will be busy, so please bear in mind the commitment required.
· The Chairperson must follow a code of conduct about how they behave and treat other people.
· The Chairperson will be appointed for an initial four-year term, with the option to extend.

Additional information

Applying for Funding

The Chair should not submit, or take a leading role in writing and submitting, any application for Pride in Place Programme funding during their term as Chair.

If the Chair represents an organisation that is submitting funding applications, they must fully remove themselves from all aspects of discussions related to that application. In such cases, a Vice Chair will be appointed to lead and participate in these discussions.

Payment and expenses
The Chairperson will serve in a voluntary, strategic capacity and will not receive payment for their involvement. We may be able to support with travel expenses and childcare if this is required for you to take part.

Code of Conduct and Declarations of Interest
Applicants will be required to sign the Councillor Code of Conduct which is based on the Seven Principles of Public Life (Nolan Principles) and will be required complete a Register of Interest setting out any private interests which may conflict, or may be perceived to conflict, with their board duties. The Chair and Board members will be required to adhere to Board Terms of Reference (example Smethwick Terms of Reference)  and attend Board training sessions to support the programme requirements.

Support in the role
The Chair will be supported by members of the Board and by officers from Sandwell Council. They will also be part of a group with other Chairs who lead similar programmes in Sandwell so you can learn from one another. A national Pride in Place network is also being set up to help Chairs connect and share learning.

Recruiting other members of the Friar Park Pride in Place Board
The Chairperson will lead the process of finding other people to join the Board and will make sure that the Board reflects the diversity of Tividale. 

How to apply

To apply for the Chairperson position, please complete the Chairperson – Tividale Neighbourhood Board Application Form, Code of Conduct and Declaration of Interest forms. You can view all documents as part of the application pack below. 

The closing date for applications is 5pm on Thursday 7 May 2026.

Please send your completed and signed application form and required documents (Code of Conduct Form and Declarations of Interest Form) to tividale_pip@sandwell.gov.uk 

Applicants will be selected by an Independent panel based on the criteria above.

Please note it may be necessary to conduct interviews. 
